SEIU-UHW doesn’t like when
managers help employees..

|n its Contracts’ the union has 123 SECTION 4 - BONA FIDE SUPERVISORY
) EMPLOYEES
negotiated language that

124 A. Authority of Bona Fide Supervisors.
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If staffing is such a big concern in healthcare,
why does SEIU-UHW negotiate language that
prevents supervisors and managers from
helping employees? Is the union more
focused on collecting dues than patient care?
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